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Through extensive sector experience, our 
teaching team will take you on a journey and 
provide you with a valuable and comprehensive 
insight into the challenges faced within a 
multitude of both public and private sectors. 
Through immersive learning you will develop your 
understanding of multiple business functions and 
how to apply your skills to succeed.

If you work in a role that involves the management of 
people and/or projects, this apprenticeship has been 
designed to equip you with the skills and knowledge you 
need to take the next step up in your career.

Duration:

The course is delivered over 36 months with an 
additional four months to prepare for the End Point 
Assessment.

Level: 6

Suitable for:

Anyone who is responsible for people, projects, 
operations or services. This includes professional 
managers across sectors, as well as aspiring managers 
with the potential to excel.

How is it delivered? 

Through a mixture of modules delivered in block days on 
campus, work-based projects and portfolio building, the 
course integrates work life and study to be as flexible as 
possible. You will receive 20% off the job training from 
your employer to be utilised how you see fit.

How is it assessed? 

To complete the course, you will take an End Point 
Assessment with an external organisation. This 
assessment will take a number of things into account, 
including portfolios, work-based projects, presentations 
and final interviews. 

What is a Chartered Manager 
Degree Apprenticeship?

Taking your 
next big step
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Increased employee skillset 

Apprentices will bring their increased 
knowledge and depth of insight 
back to their colleagues, keeping 
businesses at the top of their game. 

Attracting new talent 

New recruits will be drawn to a 
business that cares about their 
progression. For hard-working, 
motivated individuals, the 
opportunity to learn while working 
will be a big, and attractive, benefit. 

Enhanced company 
morale, motivation and 
productivity 

Employees feel valued when they 
know you are investing in them, so 
they are more likely to 
stay with a business that supports 
learning and gives back. 

Degree apprenticeships aren’t just beneficial for 
employees – they mean great things for employers, too. 
Just some of the many benefits include:

Benefits to 
your business

As the most important asset 
you’ve got as a business, I think 
it’s imperative to nurture talent, 
and Degree Apprenticeships 
offers your employees the 
opportunity to learn and 
develop and gain a qualification 
that we can’t offer in-house.

The CMDA is helping a member of 
my team, Robyn, to truly see a full 
spectrum of the business that she 
would never normally interact with. 
She has done logistics, she’s done 
marketing, she’s working in HR, and 

she’s meeting new people so she can 
bring different perspectives into our 
business.

We would not be investing so heavily 
in Robyn’s training if there wasn’t 
a return on investment, and she’s 
a brilliant example of the value 
that her training is adding to our 
business. 

If I was asked if I was going to put 
anybody else forward for the Degree 
Apprenticeship, I wouldn’t hesitate. 
Robyn is really loving the experience, 

she’s thriving and she’s proof 
of  how valuable work-place 
apprenticeships are.

Anna Harvatt, 
Employee Mentor 
Internal Communications 
and CSR Manager, Arco

But don’t 
just take our 
word  for it...
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You will be presented with opportunities to 
apply the skills learnt from your own workplace 
through negotiated learning modules.

These modules allow you to design your own bespoke 
projects that are specifically tailored to the needs of 
your organisation, adding real value to your role and 
professional development.

Year One - Certificate Stage:

• Learning Review and Professional Development

• Business Environments

• Accounting and Finance

• Marketing

• Logistics and Supply Chain Management

• Organisational Management 

Year Two - Diploma Stage:

• Decision Making for Managers

• Learning and Development

• Business Strategies

• Business Project Management

• Human Resource and Talent Management*

• Leadership and Change Management*

 Year Three - Honours Stage:

• Advanced Designing Practitioner Research*

• Creative Digital Innovation*

• Cross-Cultural and International Business Research*

• Responsible Business in Society*

• Work-Based Project

*These modules allow for bespoke work-based projects

Courses built around you 

Course Breakdown

What sets the CMDA apart from 
other work-based qualifications 
is that it covers a lot of business 
functions, from the operational 
level through to business 
management.

This appealed to me greatly as 
it has enabled me to enhance 
my professional perspective by 
giving me a wider understanding 
of multiple considerations, from 
logistics and finance through to 
people management and wider 
business strategy.

Degree Apprenticeships not only 
broadens your understanding 
of different business elements, 
but also teaches you essential 
key transferable skills, which are 
applicable to any individual and 
organisation.

The 20% ‘off the job’ allowance is one 
of the biggest benefits of the course. 
For me, I choose to use the 20% to 
do shadowing and work placements. 
This way, I get to really explore what 
I want to do in my career, which has 
helped me see what my potential 
career path could look like. 

If you’re keen to develop both 
personally and professionally, the 
CMDA is absolutely for you. 

Robyn Allan, 
Internal Communications 
Executive, Arco

What you 
will learn

“It’s enabled me 
to enhance my 
professional 
perspective.”
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You will also have the opportunity to become a Chartered 
Member or Fellow of the Chartered Management Institute.

Enhanced skills and behaviours include: 

• Operational strategy

• Project management

• Business finance 

• Sales and marketing 

• Digital business and new technologies 

• Communication and people management 

• Developing collaborative relationships 

• Personal effectiveness and decision-making 

• Awareness and management of self and others

• Ability to take on more responsibility

• Increased confidence in a leadership role

• Improved judgement

• Greater commercial awareness

• Innovative thinking

By the end of the programme, you will be able to 
demonstrate expert knowledge, skills, values and 
behaviours, as outlined in the Apprenticeship Standard.

Robyn Allan, Internal Communications 
and CSR Manager, Arco

“If you’re keen to develop both 
personally and professionally, 
the Chartered Manager 
Degree Apprenticeship is 
absolutely for you.” 

One great thing about Degree 
Apprenticeships is that you get 
to learn alongside working, 
which is really beneficial 
because you get to actively put 
what you learn into practice.

My day to day role involves a lot 
of project management, and the 
course has already taught me how to 
effectively manage my workload, so 
the tangible benefits are instant. 

My personal communication has 
also improved as a result, which has 

helped me deliver a better service 
across the board.

You can also learn a lot by interacting 
with so many different people from 
various organisations on the course 
as they may do something totally 
different to you, so you can take that 
away with you and apply it in your 
own workplace.

Because the CMDA is so flexible, I 
can work around my own schedule 
helping me to maintain a healthy 
work-home balance. The facilities 

at the university are fantastic and 
the tutors are always on hand if you 
need any help or support. 

Rob Earle,
Accommodation Officer, 
University of Hull

Enhance 
your career

“You learn a lot by 
interacting with 
different people from 
various organisations.”
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If you have any questions or concerns regarding entry requirements,  
please contact our helpful team by emailing apprenticeships@hull.ac.uk  
or call 01482 466373 to talk about your options. 

Entry 
requirements

To be considered for the 
Apprenticeship Degree, 
applicants should have:

Alongside the general 
requirements, applicants 
must also have:

Two A Levels Equivalent 
vocational 
qualifications

Support from 
their employer

Evidence of 
Literacy and 
Numeracy at 
level 2 or above

A written letter of 
recommendation 
from their 
employer outlining 
their suitability for 
the apprenticeship

Relevant work 
experience
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Combining study with 
full-time work can be challenging, 
so we have an extensive support 
network to help you gain the most 
out of your Apprenticeship Degree. 

Academic Support Tutor

If you have been out of education for a while, there is 
no need to worry. Each Chartered Manager degree 
apprentice is assigned a named academic support 
tutor, who will provide mentoring to help you with 
your academic and essay writing skills.

Portfolio Tutor

Portfolio tutors help apprentices create their assessed 
portfolio and undertake several workplace and end of 
year progression reviews to ensure apprentices are 
always on track.

Employee Mentors

We request that all apprentices have a named 
employer mentor during their time on the course to 
provide guidance and support in the workplace.

Mature Student Adviser 

We also offer access to Mature Student Advisers 
for apprentices aged 21 and over for any additional 
support required for those returning to education. 

Additional University Support: 

•    The Student Wellbeing, Learning and Welfare 
Support Team 

•   The Skills Team at the Brynmor Jones Library

•   AskHU student services centre

•   The Apprenticeships Service

Support and 
guidance
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 Like us on Facebook 

 www.facebook.com/UniversityOfHull

 Follow us on Twitter 

 @UniOfHull

Employees:

Contact your HR Manager to 
discuss your options 

Employers:

Contact our Apprenticeships Service by 
emailing apprenticeships@hull.ac.uk  
or call 01482 466373 


