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READY TO TAKE
YOUR CAREER IN
SUPPLY CHAIN
LEADERSHIP
FURTHER?

WE
ARE.

Stay up to date and ahead of the
game with the latest thinking
in logistics and supply chain
management.
Underpinned by a specialist BSc Professional
Practice in Supply Chain Leadership degree,
apprentices will discover the advanced skills
they need to progress, while keeping their
employers at the forefront of their industry.
The University of Hull is the only UK
university with a Logistics Institute
drawing talented academic staff from
across the world.

The specifics
Duration: Usually around 36 months
(dependent on prior knowledge
and experience).
Level: 6
Suitable for:
Anyone who strategically manages,
knowledge–shares and peer–assists
stakeholder relationships across the supply
chain. Roles could include, but aren’t limited to:
>>

Chief supply chain officer

>>

Forecasting manager

>>

Global trade manager

>>

Inbound / export supply manager

>>

Logistics analyst

>>

Senior business development executive

>>

Senior supply chain executive

>>

Solutions analyst

>>

Supply chain analyst

>>

Project manager.

WHAT IT
MEANS FOR
YOUR BUSINESS
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Degree apprenticeships aren’t
just beneficial for employees
– they mean great things for
employers too.

How is it delivered?

How is it assessed?

This apprenticeship is delivered through a
blend of campus–based learning and on the
job training, as well as portfolio–building and
self–directed study.

They’ll increase the company skillset

To complete the course, apprentices will take
an End Point Assessment with The University
of Hull. This assessment will take a number
of things into account, including work based
projects and a portfolio of evidence.

Apprentices will be expected to work flexibly
in order to undertake their own additional
study and research. Activities include online
learning, work–place mentoring, block release
classes, portfolio building and more.

Apprentices will bring their newfound
knowledge back to their colleagues, keeping
businesses at the top of their game.
They advance the industry
As one business grows and develops, its
competitors must try to keep up – leading
to new discoveries, advanced technology
and progression across the entire sector.
They attract the best new talent
New recruits will be drawn to a business
that cares about their progression. For
hard–working, motivated individuals, the
opportunity to learn while working will
be a big benefit.
They boost morale, motivation
and productivity
Because employees feel valued when they
know they’re being invested in – and are
more likely to stay where they are, and
keep giving back.
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WHAT DOES IT
INVOLVE?
By completing a range
of relevant modules,
apprentices will gain a BSc
Professional Practice in
Supply Chain Leadership

>>

Supply chain strategy
and network design

>>

Accounting and finance

>>

The Business environment

>>

Logistics customer service
and marketing

They’ll complete a portfolio of
evidence as well as work–based
projects, and will have the
opportunity to seek membership
of both the Chartered Institute of
Purchasing and Supply (CIPS) and the
Chartered Institute of Logistics and
Transport in the UK (CILT).

>>

Business process improvement
– work based project

>>

Procurement and supply
chain operations

>>

Supply chain information
and big data

>>

Supply chain sustainability
and the environment –
work based project

>>

Global logistics and port
management – work
based project.

Some examples of modules that
apprentices may complete are:
>>

Introduction to Logistics and
supply chain management

>>

World economy

>>

Leadership and change –
work based project

THE OUTCOMES?

WHAT ARE
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By the end of the programme, apprentices
will be able to show that they have developed
their skills and understanding of the field to an
appropriate level, including:
>>

Change management

Leadership

>>

Commerce and Globalisation

>>

Legislation and Compliance

>>

Procurement and Supply
chain methodology

Apprentices will become role models and
agents for positive change, as fair, open
minded leaders with excellent decision
making and opportunistic skills.

>>

Technology, analytics, design
and maintenance

>>

Distribution, inventory, transport
and warehousing

>>

Quality management.

They will also demonstrate the following
behaviours in the workplace:
Adaptive

Entrepreneurial
A creative approach at identifying areas
for growth, and managing risk versus gain.
Influential
Apprentices will be open to negotiation
and will be approachable by all
channel partners.
Resilience

Apprentices will show that they can be
flexible to changing business needs, and
that they seek out new opportunities.

Self–motivating and able to cope with
adversity, apprentices will show an ability
to learn from experience and work in a
high paced environment.

Agility

Values

This shows the capacity to understand
connections and relationships across
all elements of a supply chain, including
working with others and building teams.

Apprentices will promote a behavioural
safety culture, sharing the vision and values
of supply chain strategy in an enthusiastic
and positive way.
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Alongside general
requirements, applicants
must also have:

WHAT ARE
THE ENTRY
REQUIREMENTS?

>>

Evidence of Literacy and Numeracy
at level 2 or above

>>

Two A Levels, or equivalent
qualifications

>>

Relevant work experience

>>

A written letter of recommendation
from the employer, outlining the
applicant’s suitability

>>

A faculty interview.

In every case, we try to be as flexible
as possible – so please contact us to
talk about your options.
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APPRENTICE

SUPPORT
Combining study with full time work
can be challenging.

Apprentices at the University of Hull
also have full access to:

At the University of Hull, we understand
that apprentices may need more support,
and we do all we can to help.

>>

The Student wellbeing, learning
and welfare support team

>>

The Skills Team (Brynmor Jones Library)

>>

AskHU (Student services centre)

>>

The Apprenticeship team.

That’s why all Supply Chain Leadership
apprentices are assigned a named
academic support tutor, who will provide
mentoring and portfolio support, work
place progression reviews and end of
year progression reviews.
We also request that all apprentices have a
named employer mentor during their time
on the course, to provide guidance and
support in the workplace.
And because we understand that mature
apprentices’ needs are different to those of
a traditional undergraduate, we also offer
access to a Mature Student Adviser for
apprentices aged 21 and over.

Contact us
Employees:

Contact your HR Manager
to discuss your options
Employers:

Contact our Apprenticeships team,
on apprenticeships@hull.ac.uk
or 01482 466373

