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ACADEMIC QUALITY & STANDARDS

Quality and Standards Update

Issue 01 – 2025/26 (March 2026)

This document shows the status of all current changes to the University’s Quality and Standards Framework up to 11 March 2026.

Quality and Standards Framework Developments
Feedback on this document is welcomed and should be sent to quality@hull.ac.uk 
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[bookmark: _Toc224214197][bookmark: _STUDENT_INFORMATION][bookmark: _Toc48553176]APPROVED AMENDMENTS TO THE QUALITY AND STANDARDS FRAMEWORK


[bookmark: _Toc224214198]Classification of Groups of Students in Academic Quality 
The University has approved a structure for the definition of different groups of University of Hull students. Current university regulations and codes of practice do not always make it immediately clear to readers which groups of students they apply to. All Academic Quality documents (policies, regulation, code or practice or similar) must now identify who it is applicable to based on the below:
· Taught and Registered Students – students registered at the University of Hull and taught by the University of Hull.
· Registered only (subcontracted) Students – students registered at the University of Hull but taught by a partner.
· Awarded only (validated) Students – students registered with and taught by other providers, but receiving their award (and/or credit) from the University of Hull.
· Research Students
· Non-credit learner – for example those undertaking Skills Bootcamps.

In cases where an Academic Quality document applied to more than one of these categories, this must be stipulated. For example:
· This policy applies to Taught and Registered and Registered only (subcontracted) Students.

Where an Academic Quality document is defined as applying to a category of students, it will apply to all groups of students listed under that heading unless they are explicitly excluded. For example, a policy that applies to ‘Taught and Registered Students’ will apply to all the following unless it is explicitly stated otherwise:
· Hull students taught at Hull Campus (UG and PGT)
· Apprentices
· Hull Online
· HYMS - please note further discussion is required regarding HYMS students

In the case where a group is excluded from an Academic Quality document (for example ‘this policy does not apply to Hull Online Students’), then the cover paper and/or the document must identify why and (if applicable) how this requirement is met for this group. For example, ‘Fitness to Practice regulations for HYMS students are set out in the HYMS Code of Practice for Fitness to Practice’).

Note: TNE provision. The university has overseas students with two partners (HKU Space and Arab Academy). The arrangement for each of these is tailored to UoH provision. The plan is to grow and develop additional TNE provision in the coming years. As this work progresses, the classification of different types of TNE student will be developed and added to the standard definitions. In the interim a schedule for each partner will be maintained to state which policy and codes apply to students undertaking this provision. 

[bookmark: _Toc224214199]ASSESSMENT

	Quality Handbook
	Details
	Implementation

	[bookmark: _Hlk204865683]The Investigation and Determination of Concerns about Fitness to Practise
	Outstanding Chairs Action:

This was a request for approval of a minor amendment to the Investigation and Determination of Concerns about Fitness to Practise. The amendment was to change 11.6.iii from “at least one academic member of staff who is from outside of the faculty that is providing the student’s programme of study” to “at least one academic member of staff from outside the student’s discipline.”

Education Committee approved this at the November 2025 meeting. However, there has been a delay with approval at Senate.  This has now been approved.

Education Committee, Nov 2025
Senate, March 2026
	Implementation: immediate 
Application to collaborative provision: mandatory


[bookmark: _Hlk191899979]
[bookmark: _Toc224214200]COLLABORATIVE PROVISION

	Quality Handbook
	Details
	Implementation

	University Code of Practice Moderation of Collaborative Provision
	The University has revised its Code of Practice Moderation of Collaborative Provision.

Amendments include:
· Removes the requirement for academic contacts to routinely moderate assessment tasks and student work. 
· Scrutiny by the academic contact would now be referred to as ‘University Oversight and Assurance of Assessment Processes’.
· Recognises risk indicators that require direct scrutiny of assessment tasks and/or evaluation of student work by the academic contact.

Note: this will be available on the Quality and Standards Framework webpage shortly.

Education Committee, Feb 2026
	Implementation: Jan 2026
Application to collaborative provision: mandatory



[bookmark: _Toc224214201]PEER SUPPORT

	Quality Handbook
	Details
	Implementation

	University Code of Practice Peer Support for Enhancing Learning and Teaching (PSELT)
	A minor amendment has been made to the Code Code of Practice Peer Support for Enhancing Learning and Teaching (PSELT).

 A change has been made to section 4.1 with the introduction of a ‘programme approach to PSELT’.  Please note that this approach was in already in operation but had not been included within the code.
Education Committee, Sept 2025
	Implementation: Sept 2025
Application to collaborative provision: not mandatory



[bookmark: _Toc224214202]STUDENT INFORMATION

	Quality Handbook
	Details
	Implementation

	University Codes of Practice:  Partnership with Students in the Management of Quality Standards (Part A and Part B)
	The University has reviewed the codes to ensure they are current, operationally accurate, and aligned with the new structures, practices, and expectations agreed between Hull University Students’ Union (HUSU), Faculties, and Student Services.

Part A Course Representative Recruitment
Revisions include:
· Updated recruitment process to reflect the current timelines and engagement approach.
· Clarified responsibilities of Course Representatives and Faculty Representatives.
· Embedded improved communication pathways between students, departments and HUSU.
· Strengthened guidance on Course Representative visibility and expectations.

Part B Student Staff Forums
Revisions include:
· Full refresh of the Agenda/ Action Register structure.
· Removal of the “Secretary” role in line with new practice: Student Chair elected per meeting; Action Register completed by volunteer or nominee.
· Provision of more clarity on use of digital platforms (Teams attendance, SharePoint storage).
· Enhanced clarity of responsibilities between Faculties, Student Services and HUSU.

Note: these will be available on the Quality and Standards Framework webpage shortly.

Education Committee, Dec 2026
	Implementation: immediate
Application to collaborative provision: not mandatory



[bookmark: _Toc224214203]OTHER

	Governance – Policy Directory
	Details
	Implementation

	Student Disciplinary Regulations
	The University has revised its Student Disciplinary Regulations.

Signifigant revisions heve been conducted following an explorative piece of work into practice across other UK Universities.  This had been considered alongside OIA guidance. Revisions include:
· General updates.
· Days changed from working days to calendar days. 
· Clarity added around timescales.
· Explicit reference to HYMS and London Campus/Study Centre.
· Reference to Student Misconduct Officer have been changed to Conduct and Complaints Office.
· Safeguarding Students, Support and Advice (section 7) has been amended to reflect current University practice.  
· Criminal offences, convictions and custodial sentences section (section 11) reworked to link with changes to Criminal convictions policy.
· A mechanism for capturing third party concerns/reports has been added (point 9.3).
· Amends to Panel/Appeal Panel Membership.
· Amends to Precautionary Action section of the regs.
· Penalty changes.
Education Committee, Feb 2026
Senate, March 2026
	Implementation: immediate
Application to collaborative provision: not mandatory

	Code of Student Conduct

	The University has revised the Code of Student Conduct in line with the changes (noted above) to the Student Disciplinary Regulations.

Of note, changes have been made to the penalties within the Code of Student Conduct in line with changes to the Student Disciplinary Regulations as follows: 
· Acceptable Behaviour Contract (ABC) changed to A Conduct Order.  Students will no longer be required to sign the order.  The regulations have been amended to make it clear that this is a mandatory supportive measure rather than voluntary as previously stated.
· Warnings have been changed to provide clear links between warnings (first & final) and make this clearer to staff and students.
· University Service has been removed as a penalty as it has not been used in recent history and, if used, would likely be problematic to administer

Education Committee, Feb 2026
	Implementation: immediate
Application to collaborative provision: not mandatory

	Applicants and Students with Criminal Convictions Policy

	The University has revised the Applicants and Students with Criminal Convictions Policy.

The policy was significantly out of date. Changes have been made to align the policy with the Student Disciplinary Regulations including renaming the policy to Applicants and Students with Criminal Convictions Policy.

The revised policy hopes to streamline the current process, making it possible to resolve criminal convictions cases much quicker.  

Education Committee, Feb 2026
Senate, March 2026
	Implementation: immediate
Application to collaborative provision: not mandatory

	Sexual Misconduct, Violence and Harassment Policy and Disclosure Procedure
	The University Sexual Misconduct, Violence and Harassment Policy and Disclosure Procedure has been reviewed to ensure alignment to the OfS Condition of Registration E6: Harassment and Sexual Misconduct and with the University’s single source of information - sexual misconduct and harassment (published in July 2025).

Education Committee, Sept 2025
Senate, Nov 2025
	Implementation: immediate
Application to collaborative provision: not mandatory



[bookmark: _Toc224214204]OFFICE FOR STUDENTS
Latest news from the OfS:
· Supporting diverse skills pathways through regulation, funding and partnership.
· New tighter controls of sub contractual courses to protect the interests of students and taxpayer money.
· Proportion of first-class degrees falls for third consecutive year, but nearly 40 per cent of top grades cannot be explained by statistical modelling.
· OfS launches new stakeholder survey to better understand how it is viewed by the institutions it regulates.
· OfS priorities and the regulation of colleges in an evolving landscape.
· Measuring what matters: our new key performance measures.

[bookmark: _Toc224214205]QAA
Latest news from QAA:
· QAA launches new TNE scheme.
· QAA anounces advisory groups for upcoming Subject Benchmark Statement reviews.
· Data-driven study shows attainment gaps impacted by conditions and types of assessment.
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