[image: C:\Users\adsnjb\AppData\Local\Microsoft\Windows\INetCache\Content.MSO\C07D9D5C.tmp]

	 
ACADEMIC QUALITY & STANDARDS

Consolidated Quality and Standards Update

2025/26 

This document shows the status of all changes to the University’s Quality and Standards Framework during the academic year 2025/2026.

Quality and Standards Framework Developments
Feedback on this document is welcomed and should be sent to quality@hull.ac.uk 
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	Quality Handbook
	Details
	Implementation

	[bookmark: _Hlk204865683]The Investigation and Determination of Concerns about Fitness to Practise
	1. This was a request for approval of a minor amendment to the Investigation and Determination of Concerns about Fitness to Practise. The amendment was to change 11.6.iii from “at least one academic member of staff who is from outside of the faculty that is providing the student’s programme of study” to “at least one academic member of staff from outside the student’s discipline.”

Education Committee approved this at the November 2025 meeting. However, there has been a delay with approval at Senate.  This has now been approved.

Education Committee, Nov 2025
Senate, March 2026


2. The University has revised its Regulations for The Investigation and Determination of Concerns about Fitness to Practise.

The revisions introduce a more proportionate, nuanced, and educationally appropriate approach to the management of Fitness to Practise concerns.
The changes reflect established sector practice, including approaches used within academic misconduct frameworks and comparable professional programmes, and are consistent with Office of the Independent Adjudicator (OIA) guidance and Professional, Statutory and Regulatory Body (PSRB) expectations regarding proportionality, early resolution, and public protection.

This will be available on the website shortly.

Education Committee, May 2026
Senate, June 2026
	Implementation: immediate
Application to collaborative provision: mandatory
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[bookmark: _Toc235526374]COLLABORATIVE PROVISION

	Quality Handbook
	Details
	Implementation

	University Code of Practice Moderation of Collaborative Provision
	The University has revised its Code of Practice Moderation of Collaborative Provision.

Amendments include:
· Removes the requirement for academic contacts to routinely moderate assessment tasks and student work. 
· Scrutiny by the academic contact would now be referred to as ‘University Oversight and Assurance of Assessment Processes’.
· Recognises risk indicators that require direct scrutiny of assessment tasks and/or evaluation of student work by the academic contact.

Education Committee, Feb 2026
	Implementation: Jan 2026
Application to collaborative provision: mandatory

	University Code of Practice Approval of New Academic Partnerships
	The University has revised its Code of Practice Approval of New Academic Partnerships.

Amendments are to make governance arrangements clearer. A risk-based approach has been introduced that includes a requirement to consult with ULT and seek Council approval for high-risk partnerships.

A Standard Operating Procedure will be developed to fully articulate UoH approach to governance, risk and decision-making.

Education Committee, April 2026 
	Implementation: immediate
Application to collaborative provision: not applicable

	University Code of Practice Recognised Teacher Status (RTS)
	The University has revised its Code of Practice Recognised Teacher Status (RTS).

A new paragraph (4.3) has been added to clarify the arrangements for granting RTS at the London Study Centre and other campus-based locations.

Education Committee, May 2026
	Implementation: immediate
Application to collaborative provision: mandatory
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	Quality Handbook
	Details
	Implementation

	University Code of Practice Programme Enhancement Planning (PEP)  
	The University has introduced a new process for monitoring and evaluation of programmes to replace the Continual Monitoring Evaluation and Enhancement (CMEE) process. 

The Programme Enhancement Planning process will ensure that on an on-going basis all provision meets or exceeds the high-quality threshold established by OfS and any requirements in the academic policies or regulation of the University of Hull. 

PEP will also drive the continuous improvement of courses with the aim of achieving outstanding experience and outcomes for all groups of students. 

PEP will be a risk-based approach to enhancement, providing for greater scrutiny and oversight of areas of provision that are identified as higher risk.

Programme Enhancement Plans (PEP) will commence from 2026/27. Guidance documentation is currently being developed.
 
Education Committee, March 2026 
	Implementation: Sept 2026
Application to collaborative provision: not mandatory
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	Quality Handbook
	Details
	Implementation

	University Codes of Practice:  Partnership with Students in the Management of Quality Standards (Part A and Part B)
	The University has reviewed the codes to ensure they are current, operationally accurate, and aligned with the new structures, practices, and expectations agreed between Hull University Students’ Union (HUSU), Faculties, and Student Services.

Part A Course Representative Recruitment
Revisions include:
· Updated recruitment process to reflect the current timelines and engagement approach.
· Clarified responsibilities of Course Representatives and Faculty Representatives.
· Embedded improved communication pathways between students, departments and HUSU.
· Strengthened guidance on Course Representative visibility and expectations.

Part B Student Staff Forums
Revisions include:
· Full refresh of the Agenda/ Action Register structure.
· Removal of the “Secretary” role in line with new practice: Student Chair elected per meeting; Action Register completed by volunteer or nominee.
· Provision of more clarity on use of digital platforms (Teams attendance, SharePoint storage).
· Enhanced clarity of responsibilities between Faculties, Student Services and HUSU.
Education Committee, Dec 2026
	Implementation: immediate
Application to collaborative provision: not mandatory
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	Quality Handbook
	Details
	Implementation

	Regulations: Masters by Thesis
	Amendment to para 15.3.

To confirm that the duration of the writing-up period is one year for full-time Masters study and one year for part-time Masters study.

	Implementation: immediate
Application to collaborative provision: not applicable

	Programme Approvals
	Revised paperwork for programme and module specifications will be available from September 2026.
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	Governance – Policy Directory
	Details
	Implementation

	Student Disciplinary Regulations
	The University has revised its Student Disciplinary Regulations.

Signifigant revisions heve been conducted following an explorative piece of work into practice across other UK Universities.  This had been considered alongside OIA guidance. Revisions include:
· General updates.
· Days changed from working days to calendar days. 
· Clarity added around timescales.
· Explicit reference to HYMS and London Campus/Study Centre.
· Reference to Student Misconduct Officer have been changed to Conduct and Complaints Office.
· Safeguarding Students, Support and Advice (section 7) has been amended to reflect current University practice.  
· Criminal offences, convictions and custodial sentences section (section 11) reworked to link with changes to Criminal convictions policy.
· A mechanism for capturing third party concerns/reports has been added (point 9.3).
· Amends to Panel/Appeal Panel Membership.
· Amends to Precautionary Action section of the regs.
· Penalty changes.
Education Committee, Feb 2026
Senate, March 2026
	Implementation: immediate
Application to collaborative provision: not mandatory

	Code of Student Conduct

	The University has revised the Code of Student Conduct in line with the changes (noted above) to the Student Disciplinary Regulations.

Of note, changes have been made to the penalties within the Code of Student Conduct in line with changes to the Student Disciplinary Regulations as follows: 
· Acceptable Behaviour Contract (ABC) changed to A Conduct Order.  Students will no longer be required to sign the order.  The regulations have been amended to make it clear that this is a mandatory supportive measure rather than voluntary as previously stated.
· Warnings have been changed to provide clear links between warnings (first & final) and make this clearer to staff and students.
· University Service has been removed as a penalty as it has not been used in recent history and, if used, would likely be problematic to administer

Education Committee, Feb 2026
	Implementation: immediate
Application to collaborative provision: not mandatory

	Applicants and Students with Criminal Convictions Policy

	The University has revised the Applicants and Students with Criminal Convictions Policy.

The policy was significantly out of date. Changes have been made to align the policy with the Student Disciplinary Regulations including renaming the policy to Applicants and Students with Criminal Convictions Policy.

The revised policy hopes to streamline the current process, making it possible to resolve criminal convictions cases much quicker.  

Education Committee, Feb 2026
Senate, March 2026
	Implementation: immediate
Application to collaborative provision: not mandatory

	Sexual Misconduct, Violence and Harassment Policy and Disclosure Procedure
	The University Sexual Misconduct, Violence and Harassment Policy and Disclosure Procedure has been reviewed to ensure alignment to the OfS Condition of Registration E6: Harassment and Sexual Misconduct and with the University’s single source of information - sexual misconduct and harassment (published in July 2025).

Education Committee, Sept 2025
Senate, Nov 2025
	Implementation: immediate
Application to collaborative provision: not mandatory

	Student Attendance and Engagement Policy and associated Withdrawal Code of Practice
	These documents remain as interim pending a full evaluation and review.

The interim Attendance Policy ensures that the University continues to operate within a clear, consistent, and workable policy framework while more substantive development work is completed. 
Education Committee, May 2026
Senate, June 2026
	Implementation: immediate
Application to collaborative provision:  not applicable

	Student Protection Plan

	The university has updated the Student Protection Plan [SPP]. This was last updated in 2024. 

The revisions clarify who is covered by the plan and refers to UoH Transnational Education and placement mitigation. 

The policy also aligns with the revised Student Contract Terms and Conditions and supports the University’s compliance with OfS Conditions [C3].
Education Committee, April 2026
Senate, June 2026
	Implementation: Sept 2026
Application to collaborative provision: Yes

	Student Contract Terms and Conditions
	The university has revised the Student Contract Terms and Conditions.

Revisions include points on student intellectual property, fee clarity, obligation clarity and contract cancellation clarity.

The revision has also considered the proposed OfS approach to consumer law and student protection.

This will be available on the Governance – Policy Directory shortly.

Education Committee, April 2026
Senate, June 2026
	Implementation: Sept 2026
Application to collaborative provision: Yes
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