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Background
This booklet has been produced by the Practice Learning Facilitators (PLF) in response to the publication in 2006 of the Nursing and Midwifery Councils (NMC) ‘Standards to support learning and assessment in practice’ revised (2008) and adapted specifically for use by practice teachers. 
The NMC standards require practice teachers to fulfil certain criteria to remain on the Live Register and be able to supervise students. This booklet provides practice teachers with the relevant information and forms required to fulfil the criteria to remain on the Live Register.

Criteria for maintaining Practice Teacher registration.
As part of the standards the NMC require practice teachers to demonstrate their knowledge, skills and competence on an ongoing basis and to review their competence every three years at a Triennial Review with their Line Manager. 

The Triennial Review does not have to be a separate interview but can be part of the Professional Development Review (PDR) and also can be one of the annual updates within the three yearly cycle.

The standards also stated that placement providers were responsible for holding the practice teacher register. The Strategic Health Authority (SHA) have funded the production of an online website, the Practice Placement Quality Assurance tool (PPQA). Each placement area has an identified person, called the Educational Lead, who is responsible for the maintenance of the PPQA. 

The NMC revalidate programmes every 5 years and will require the Trust to provide evidence that the standards have been maintained. Therefore every practice teacher has to demonstrate that they have fulfilled the requirements which meet the standards in order to remain on the live register. This booklet provides guidance, information and the relevant forms in order to ensure the evidence provided by the practice teacher at the Triennial Review is sufficient to achieve this.

In order to remain live on the practice teacher register the individual must have evidence of the following. 

That they have:
*Supervised at least one student (with due regard to extenuating circumstances) within the three year period.
*Participated in annual updating – to include an opportunity to meet and explore assessment and supervision issues with other practice    teachers.

*Explored as a group activity the validity and reliability of judgements made when assessing practice in challenging circumstances.

*Mapped ongoing development in their role against the current practice teacher standards.

 *Be deemed to have met all requirements needed to be maintained on the local register as a practice teacher.

(NMC 2008 pg 12)
In order to support the practice teacher in providing the evidence required the Faculty of Health facilitates twice yearly practice teacher meetings and scrutiny panels in semesters 1 & 2 along with a study day (which is repeated) in semester 3. It is suggested that the above criteria will be met if the practice teacher attends two of the three events within the academic year e.g. practice teacher meeting and a study day or a practice teacher meeting and a scrutiny panel or a scrutiny panel and a study day.
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Guidance for completion.

Pages 9 - 15 are specimen pages only and should therefore be photocopied in readiness for the interview. 
Pages 4 / 8 – the list of NMC competencies with some suggested examples of the type of evidence required to meet the criteria.
Pages 9 & 11 - to be completed by the line manager at the Triennial Review, and kept in a personal file and, or Portfolio. 
Page 13  -  a record of the names of students supervised by the practice teacher and the date and type of annual updating completed in the last 3 years between Triennial Review (or in 2010 when the first triennial reviews are required).

Page 15 -  to complete prior to the Triennial Review cross-referencing evidence against each of the NMC competencies.

· Establishing effective working relationships.

· Facilitation of learning

· Assessment and accountability

· Evaluation of learning

· Creating an environment for learning

· Context of practice

· Evidence-based learning

· Leadership

The following pages offer examples of the type of evidence which may be presented at the triennial review for each of the competencies. The line manager must decide whether the quality and relevance of the evidence provided sufficiently demonstrates the practice teachers capability to remain live on the register. 
	Mandatory Competencies for NMC Standards
	Activities Undertaken
	Suggested Examples of Evidence

	1. Establish effective working relationships.


	· Be able to support students moving into specific areas of practice or a level of practice beyond initial registration, identifying their individual needs in moving to a different level of practice.

· Support mentors and other professionals in their roles to support learning across practice and academic learning environments.
	· Reflections of professional development.

· Anonymous action plans / triangulation interviews.

· Supporting statements from students or peers.

· Copies of attendance from workshops or practice teacher updates.

· Copies of student evaluations.

	2. Facilitation of learning.
	· Enable students to relate theory to practice whilst developing critically reflective skills.

· Foster professional growth and personal development by use of effective communication and facilitation skills.

· Facilitate and develop the ethos of interprofessional learning and working.
	· Reflections of professional development.

· Anonymous action plans / triangulation interviews.

· Supporting statements from students or peers.

· Copies of attendance from practice teacher updates.

· Copies of student inductions / evaluations.




	Mandatory Competencies for NMC Standards
	Activities Undertaken
	Suggested Examples of Evidence

	3. Assessment and accountability.
	· Set effective professional boundaries whilst creating a dynamic, constructive teacher-student relationship.

· In partnership with other members of the teaching team use knowledge and experience to design and implement assessment frameworks.

· Be able to assess practice for registration and also at a level beyond that of initial registration.

· Provide constructive feedback to students and assist them in identifying future learning needs and actions, managing failing students so that they may either enhance their performance and capabilities for safe and effective practice or be able to understand their failure and the implications for their future.

· Be accountable for conforming that the students have met or not met NMC standards for proficiency in practice for registration at a level beyond initial registration and are capable of safe and effective practice.
	· Reflections of professional development addressing reliability and validity of the assessment process.

· Anonymous triangulation interviews / assessment of practice grid and supporting justification / action plans.

· Supporting statements from students or peers.

· Copies of attendance from workshops or practice teacher updates.




	Mandatory Competencies for NMC Standards
	Activities Undertaken
	Suggested Examples of Evidence

	4. Evaluation of learning.
	· Design evaluation strategies to determine the effectiveness of practice and the academic experience accessed by students at both registration level and those in education at a level beyond initial registration.

· Collaborate with other members of the teaching team to judge and develop learning, assessment and support appropriate to practice and levels of education.

· Collect evidence on the quality of education in practice, and determine how well NMC requirements for standards of proficiency are being achieved.
	· Reflections of professional development.

· Anonymous triangulation interviews and action plans.

· Supporting statements from students or peers.

· Copies of attendance from workshops or practice teacher updates.

· Copies of student evaluations.

· Own annual report.

	5. Creating an environment for learning.
	· Enable students to access opportunities to learn and work within interprofessional teams.

· Initiate the creating of optimum learning environments for students at registration level and those in education at a level beyond .

· Work closely with those involved in education, in practice and academic settings, to adapt to change and inform curriculum development.


	· Reflections of professional development.

· Anonymous  triangulation interviews /  action plans.

· Supporting statements from students or peers.

· Copies of attendance from workshops or mentor updates.

· Copies of student evaluations.


	Mandatory Competencies for NMC Standards
	Activities Undertaken
	Suggested Examples of Evidence

	6. Context of practice.
	· Recognise the unique needs of practice and contribute to development of an environment that supports achievement of NMC standards and proficiency.

· Set and maintain professional boundaries, whilst recognising the contribution of the wider interprofessional team and the context of care delivery.
· Support students in new ways of working and the impact this may have on established professional roles.

· 
	· Evidence of involvement in evidence based changes made within clinical area.

· Knowledge of recent policy documents and professional standards.
· Workshops and conferences.

· Interprofessional projects, meetings.



	7. Evidence-based practice.
	· Identify areas for research and practice development based on interpretation of existing evidence.

· Use local and national health frameworks to review and identify developmental needs.

· Advance their own knowledge and practice in order to develop new practitioners, at both registration levels and education at a level beyond initial registration, to be able to meet changes in practice roles and care delivery.

· Disseminate findings from research and practice developments to enhance practice and the quality of the learning experience.


	· Reflections of professional development.

· Examples of evidence based practice introduced and disseminated.

· Example of involvement in curriculum development.

· Examples of audit.



	8. Leadership.
	· Provide practice leadership and expertise in the application of knowledge and skills based evidence.

· Demonstrate the ability to lead education in practice, working across practice and academic settings.

· Manage the competing demands of practice and education related to supporting different practice levels of students.


	· Reflections of professional development.

· Anonymous triangulation interviews action plans.

· Copies of student evaluations.

· Involvement in strategy / curriculum development.
· Peer review and supervision.


TRIENNIAL REVIEW INTERVIEW
(can be part of the PDR Process)
This form is for the Reviewer to complete during the interview/discussion to ensure the practice teacher fulfils the criteria set by the NMC to remain on the live register. This does not have to be a separate interview but can form part of the PDR and within the three year cycle this can be used as one of the annual updates. The Reviewer needs to ensure the Educational Lead for the ward/department knows the Triennial review has taken place to ensure the practice teacher register can be updated via the PPQA tool.
Practice Teacher’s Name……………………………………………………..  Date of Review……………………………………………………...

	Assessment Criteria


	Achieved
	Not Achieved

	Has participated in annual practice teacher updates
	
	

	Has assessed a minimum of 1 student over the last 3 years
	
	

	Has supported students throughout the entire assessment process
	
	

	Has supplied appropriate evidence of continuing professional development mapped against the current NMC  standards
	
	

	Has signed off 3 students at the point of registration (Applies only in the preceptorship period)
	
	


LINE MANAGER’S STATEMENT OF VERIFICATION

As the Line Manager I can confirm that the above named practice teacher  has met the NMC’s criteria and in my opinion is competent to remain on the Live register.

Line Manager’s Name……………………………………………  Signature…………………………………………………………………
ACTION PLAN
	

	


This form once complete should be filed in the practice teachers personal file.
Any areas of development should be reviewed at least at the next PDR if not sooner rather than left to the next Triennial Review.
RECORD OF STUDENT  /  LEARNER
	Dates
	Level of Student / Learner
	Signature of Supervising Practice Teacher  if observed as part of achieving sign off status 
(if applicable)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


RECORD OF ANNUAL UPDATING

	Date
	Type of Update: Meetings / Scrutiny Panel / Study Day

	
	

	
	

	
	

	
	

	
	

	
	

	
	


Evidence Checklist

This is to be completed by the practice teacher prior to the Triennial Review so that the Line Manager can easily see what evidence has been provided for each competency. It is the Line Managers responsibility to check the evidence meets the required NMC competency standard.
	NMC Competency
	Type of Evidence Provided

	1.
	

	2.
	

	3.
	

	4.
	

	5.
	

	6.
	

	7.
	

	8.
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